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               DIVISION 610 LEGISLATIVE INFORMATION

WHERE TO TURN IF SHUTDOWN HAPPENS
News of a DoD doc​u​ment out​lin​ing plans to deal with the pos​si​ble gov​ern​ment shut​down hit the web caus​ing con​cern for mil​i​tary ser​vice​ mem​bers and their fam​i​lies. The spe​cific con​cern is the DoD plan to deal with mil​i​tary pay.

The 13-page draft plan pre​pared for the ser​vices and defense agen​cies says “All mil​i​tary per​son​nel will con​tinue in nor​mal duty sta​tus regard​less of their affil​i​a​tion with exempt or non-exempt activ​i​ties. Mil​i​tary per​son​nel will serve with​out pay until such time as Con​gress makes appro​pri​ated funds avail​able to com​pen​sate them for this period of ser​vice.”  Con​gress passed a fifth con​tin​u​ing res​o​lu​tion that extended the dead​line to April 8. This means that the April 15 pay​day could be impacted. There are two things to keep in mind if the gov​ern​ment shut​down occurs.

First, the longest gov​ern​ment shut down in the last 20 years occurred in late 1995 and lasted 21 days. In the worst-case sce​nario, a shut​down would result in a delay in mil​i​tary pay, but ser​vice​ mem​bers will even​tu​ally get paid. Sec​ond, if the Fed does shut​down there are branch spe​cific finan​cial relief resources mil​i​tary ser​vice mem​bers can turn to for tem​po​rary finan​cial assis​tance. 

· Sailors and Marines can turn to the Navy Marine Corps Relief Soci​ety. 

· Sol​diers can get help through the Army Emer​gency Relief pro​gram. 

· Air​man can reach out to the Air Force Aid Soci​ety 

· Coast Guards​man can find help through Coast Guard Mutual Assis​tance.

Under no cir​cum​stances should ser​vice​ mem​bers turn to com​mer​cial sources for finan​cial assis​tance with deal​ing with any pay issues. This is the kind of sit​u​a​tion where ser​vice​ mem​bers can get eas​ily sucked into a pay​day loan and get them​selves in finan​cial quick​sand. If the Fed shuts down, your first steps should be to con​tact your land​lord, cred​i​tors, and util​ity com​pa​nies to explain the sit​u​a​tion and then con​tact your ser​vice branch’s relief orga​ni​za​tion. They can offer short-term loans to help bridge the gap with​out caus​ing more finan​cial hard​ship.

SHUTDOWN IMPACT ON VETS STILL UNKNOWN
If the gov​ern​ment closes for busi​ness on April 8, veterans may find some VA ser​vices unavailable. The unof​fi​cial word is that admin​is​tra​tive sup​port and claims pro​cess​ing will likely be the hard​est hit. So far there has not been any indi​ca​tion of what would hap​pen to VA health care and social ser​vices. It is safe to assume that most VA health care ser​vices would con​tinue. But the ques​tion of what that means to vet​er​ans seek​ing med​ical ser​vices remains unan​swered.

VA sources say that they expect that auto​mated ben​e​fit pay​ments like  Dis​abil​ity Com​pen​sa​tion, Vet​er​ans Pen​sions, and GI Bill pay​ments are likely to con​tinue, but new and pend​ing claims pro​cess​ing will prob​a​bly be impacted by the reduc​tion of admin​is​tra​tive sup​port.

The cur​rent dead​line for pass​ing a bud​get is April 8; we can hope that if a shut​down occurs, con​gress would be able to resolve their dif​fer​ences well before the May 1 pay date. Unfor​tu​nately, the best advice con​tin​ues to be to pre​pare for the worst and hope for the best.

Below are some current pieces of legislation that may be of interest beside those mentioned above.

  S.260 End Survivor Benefit Plan Offset - A bill to amend title 10, United States Code, to repeal the requirement for reduction of survivor annuities under the Survivor Benefit Plan by veterans' dependency and indemnity compensation. By Sen Blill Nelson  (D-FL)
S.344 Retired Pay Restoration Act of 2011 - Full Concurrent Receipt ; it allow qualified military retirees to receive both their VA disability compensation and DoD pensions at the same time. Concurrent receipt of retirement pay and disability compensation has been expanded in recent years, but it still does not apply to military retirees with service-connected disabilities rated less than 50 percent. By Sen. Harry Reid (D-NV)

S. 423: A bill to amend title 38, United States Code, to provide authority for retroactive effective date for awards of disability compensation in connection with applications that are fully-developed at submittal, and for other purposes. By Sen Tom Coburn (R-OK)

S. 491 Honor America’s Guard-Reserve Retirees Act of 2011. Honors as a veteran any person entitled to retired pay for nonregular (reserve) service or, but for age, would be so entitled. Provides that such person shall not be entitled to any benefit by reason of such recognition. By Sen Mark Pryor (D-AR)
  H.R.178 Military Surviving Spouses Equity Act. This bill would repeal the requirement for reduction of survivor annuities under the Survivor Benefit Plan (SBP) to offset the receipt of veterans’ dependency and indemnity compensation (DIC). By  Rep Joe Wilson( R-SC)
  H.R. 181, the "National Guardsmen and Reservists Parity for Patriots Act," This bill would amend title 10, United States Code, to ensure that members of the reserve components of the Armed Forces who have served on active duty or performed active service since September 11, 2001, in support of a contingency operation or in other emergency situations receive credit for such service in determining eligibility for early receipt of non-regular service retired pay. By Rep. Joe Wilson, (R-SC)
 H.R. 186, to amend title 10, United States Code, to expand the eligibility for concurrent receipt of military retired pay and veterans' disability compensation to include all members of the uniformed services who are retired under chapter 61 of such title for disability, regardless of the members' disability rating percentage. By Rep Joe Wilson (R-SC)

  H.R. 237 to amend the Homeowners Assistance Program Department of Defense to give the Secretary of Defense flexibility regarding setting the commencement date for homeowner assistance for members of the Armed Forces permanently reassigned during the mortgage crisis. by Rep. Gerry Connolly (D-VA) 

  H.R.287 “Homes for Heroes Act of 2011” to provide housing assistance for very low income veterans. by Rep. Al Green (D-TX)
  H.R. 319 Veterans Day Off Act Entitles veterans who have been employed by an employer for at least 12 months, except those employed by a public agency, to leave from such employer on Veterans Day upon request if such veteran would otherwise be required to work on Veterans Day. Authorizes employers who employ 50 or more employees to deny leave if providing leave to veterans would negatively impact public health or safety or cause the employer significant economic or operational disruption. By Rep Bruce Braley, (D-IA)
  H.R. 303 “Retired Pay Restoration Act” to amend title 10, United States Code, to permit additional retired members of the Armed Forces who have a service-connected disability to receive both disability compensation from the Department of Veterans Affairs for their disability and either retired pay by reason of their years of military service or Combat-Related Special Compensation and to eliminate the phase-in period under current law with respect to such concurrent receipt. by Rep. Gus Bilirakis (R-FL) 
H.R. 544 amend the Service members Civil Relief Act to permanently extend the period of protections for service members against mortgage foreclosures, and for other purposes extend from 90 days to 9 months after military service the period of protection against mortgage sale or foreclosure, as well as the stay of proceedings, in the case of an obligation on real property of a servicemember that originated before the period of military service. (Under current law, such period reverted from 9 months to 90 days on January 1, 2011.) By Bob Filner  (D-CA)
  H.R.687 Military Spouses Employment Act: introduced by John Carter (R-TX), this bill would offer employers a tax credit for hiring spouses of members of the Armed Forces on extended active duty for more than 90 days
H.R. 743 Hire A Hero Act of 2011: Hire A Hero Act of 2011 - Amends the Internal Revenue Code to allow certain small business employers a work opportunity tax credit for hiring a member of the Ready Reserve or the National Guard. By Lynn Jenkins (R-KS)

H.R. 1178: Disabled Veterans Commissary and Exchange Store Benefits Acts.   Allow certain disabled veterans who are not retired use of commissary and exchanges.   By, Rep Jeff Fortenberry ( R-NE)
If any of these issues are pertinent to you, need more information or want to know what other pieces of legislation are happening regarding military and veterans. Please visit www.thomas.gov and type in the specific piece of legislation for all the current information and updates. Likewise, if you want more action contact your elected official exercise your right to voice your opinion.
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