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DIRECTIONS

Many have asked for a “standard” recruiting script to use for new recruiters.  When you ask, the International Membership Committee delivers.

Directions:  Insert your name in the pitch.  Use the pitch to educate new recruits.  Have plenty of applications in hand!
THE PITCH
Hello.  My name is __________________________.  For the next few minutes I would like to talk with you about a professional organization that plays a critical role in determining your pay, benefits, and quality of life.  I’m referring to the Air Force Sergeants Association or AFSA.
For the next few minutes, I want to share WHAT the organization does, WHO is eligible for membership and impacted by AFSA’s success or failure, HOW AFSA is able to be successful, and WHY you should be a member.  I’ll be up front with you—my goal is to sign you up!

1.  Let’s talk about WHAT AFSA does.  AFSA is a 501-C-19 Veteran’s Organization.  The primary purpose of AFSA is to lobby hard on Capitol Hill to ensure all Airmen receive the highest pay, benefits, and quality of life.  These lobbying efforts are critical.  The nation welcomed the 111th Congress into power in January 2009.  Less than 25% of these Congressional members understand what it takes to support military professionals in all ranks—and in all services.  AFSA educates Congress on your needs.  They explain to each and every one of our 535 Congressional leaders what the price of freedom truly is!
2. Now let’s spend a moment on WHO is eligible for membership in AFSA and WHO AFSA supports:

a. All Air Force personnel are eligible for membership.  This includes Airman, NCOs, Officers, Retirees, and Veterans.  In addition, spouses and family members of all of these groups are eligible for membership in the AFSA Auxiliary.  Each Auxiliary member adds to AFSA’s ability to get things done on Capitol Hill at the same level as their military sponsor.  Every vote counts

b. AFSA supports the total force. We need members from the active duty side, the Air National Guard, and the Air Force Reserve.  AFSA fights hard to achieve legislative pay, benefit, and quality of life victories for issues that affect everyone equally across the board, AND, on issues impacting a particular segment of our membership such as the Guard or Reserve

c. AFSA was founded in 1961 to support Air Force Enlisted needs.  That remains our primary focus.  However, AFSA victories benefit everyone in the Air Force who has ever worn the uniform, who is currently wearing the uniform, or who will wear the uniform in the future.  This includes Airman, NCOs, Officers, and families.  In addition, a win for AFSA is a win for any military member in any service anywhere in the world.
3. Let’s shift our focus to HOW AFSA is successful.  AFSA solicits input from all members to develop and finalize each year’s legislative platform.  As an AFSA member, you have input!  AFSA takes the legislative platform door to door on Capitol Hill and educates Congress and the Senate one member at a time, or as a group at larger scale testimonies.
a. Here’s a key fact. AFSA uses the number of members as their “hammer” to catch Congress’ attention.  Most Congressional members are worried about votes.  AFSA is able to use each and every one of its 120,000 members as the power to “get in the door” and talk.

b. AFSA’s current membership of approximately 120,000 gets us in about 85% of Congressional doors.  However, our membership as a part of “The Military Coalition” gets us in many more doors.  AFSA teams with educational Associations such as the Air Force Association (AFA) and EANGUS to make things happen.  AFA and EANGUS do not lobby.  However, they work closely with AFSA to define legislative goals that all Veteran’s and Educational organizations can agree to.  It is not uncommon for AFSA to represent other groups within the military coalition when they lobby and/or testify.  If you are a member of multiple organizations such as AFSA and AFA, then you have multiple votes!

c. Here’s another key fact.  Every new member who joins AFSA, and every existing member who renews their membership, adds volume to the “Voice of the Enlisted”.  Pay, benefits, and quality of life initiatives only happen when Congress approves them.  They are not free.  Your membership adds to the power of AFSA, and increases our chances of successfully swaying Congress in our direction.  Just being a member alone is positive involvement in AFSA!

4. We have told you what AFSA is, who is eligible, who it impacts, and how they succeed in supporting you.  Now let’s get down to business.  Let’s talk about WHY you should consider becoming a member today!  It costs money to join AFSA.  Airman can join for $18 for 18 months.  NCOs and Officers can join for $25 for one year.  Let’s look at the return you get for the check you write:
a. Let’s talk about pay. The Department of Defense and Bush administration proposed a 3.4% pay raise for 2009.  This raise would have allowed Airmen to keep up with inflation and increased cost of living requirements.  However, 3.4% would NOT have increased Airmen’s buying power.  AFSA worked long and hard to convince Congress to actually give you a raise that would improve your quality of life.  The result—3.9% instead of 3.4%.  What does this mean in real dollars?  You will make an additional $5.00 for every $1000 you earn this year.  If your base pay is $30,000, you will pocket an additional $150.  Let’s be frank!  You would not be getting this extra money without AFSA.  When you compare this additional money with the cost of membership, joining is an easy decision!

b. Most of you have been to the commissary. It is a great benefit and saves most of us a lot of money.  How much varies on your family status and use.  In 2004 the Defense Commissary Agency (DeCA) was asked to come up with cost cutting ideas.  They came up with basically three methods.  They stated that either closing some commissaries, restricting who can use them, or even privatizing would result in cost savings.  Unfortunately, these ideas if implemented would impact a critical benefit.  AFSA continues to fight for the commissary benefit to remain as is.  We have been successful through this year.  However, the DeCA plan resurfaces each year and we must be ready to once again put our 20,000 votes to work to say NO!

c. TRICARE is another key benefit being discussed in Congress.  Most of these discussions will result in benefit losses for the military.  There are discussions to almost triple retiree TRICARE for life from $435 annually to over $1100.  There are some in Congress who advocate charging active duty members and their families for medical services, prescriptions etc.  One Congresswoman from California came up with an idea to deduct some of the active duty COLA and divert it to TRICARE to save dollars.  Either way, all of these ideas are bad news for the military.  AFSA will fight them all to retain our healthcare benefits to provide the highest quality at the least cost.
d. Our Guard and Reserve partners in the total force do not receive retirement benefits until age 60.  AFSA continues to work hard to reduce the age to 55.  We are making headway.  Many Guard and Reserve must deploy and leave their jobs in the civilian sector behind.  AFSA worked hard to ensure tax credits were given to our deployed Airmen’s employers as incentives to ensure their jobs were waiting for them when they returned.  AFSA continues to fight to ensure deployed Guard and Reserve Airmen have the same benefits as their active duty partners in the total force.
e. AFSA lobbied hard to ensure an improved GI Bill was passed in 2008.  There are a number of additional improvements to the new bill on the table for discussion.  AFSA will work hard to ensure the 2008 promises are kept, and to further improve on this key benefit for you!

f. There is a plan being discussed to modify active duty retirement.  One plan being discussed is to delay active duty retirement and/or health benefits until age 57.  If approved, this would spell disaster for the Air Force as we know it today.  We owe it to every future Airman to fight this idea to its death!

g. There are many other initiatives that AFSA is fighting for.  They included improvement in Child Development Center costs, operations, and rules, improved BAQ and dormitory conditions, and more.  An investment in AFSA is an investment in you!
5. It’s now time for the moment of truth.  I’ve given you the AFSA story.  AFSA is an organization working for you and your family 24/7.  I have applications I’d love for you to complete.  We need you and you need us!  Who is ready to take a giant professional step forward and join this critical team? I’ll be happy to address any questions while you write (.  

Thank You and God Bless!
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